
Success Takes Courage 

 

EDITOR ANNOUNCES WINNING PAPER 
FOR SACJTC JOURNAL 
 

The SACJTC Board is pleased to announce the winning 
paper for its annual competition of scholarly writing.  The 
paper entitled, “Breaking down the Silos-Intra and Inter-
institutional course development and deployment…” was 
submitted by Dr. Eric A. Roe and Mr. Howard Drake 
from Polk State College.  A summary of the paper fol-
lows. 
 
The Engineering Technology and Advanced Manufactur-
ing (ETAM) initiative addresses the ongoing challenge to 
corporate training and academia, namely linking both 
sides of the college to the current demands of industry 
via industry certifications and articulated credit ladders 
on the talent development pathway that provides a route 
to success for all learners. Further, it creates a scalable 
model for inter-institutional corporate training course 
sharing that links shared learning outcomes, joint con-
tent development, shared instructional delivery and in-
dustry recognized credentials.  The project incorporates 
five core elements: 1) evidence-based design; 2) 
stacked and latticed credentials; 3) online and technolo-
gy-enabled learning; 4) transferability and articulation; 
and 5) alignment with industry talent needs.  
 
Due to the fluidity and the rapidly changing demands of 
industry, it is imperative that academia position itself as 
the conduit to provide relevant, current and cutting edge 
training solutions to meet this demand. This includes 
both credit and non-credit offerings that provide a path-
way to success for all employees. As industry creates a 
more entrepreneurial mindset, academia must transform 
their mindset as well. The evidence of this limitation is 
evident with the existing skills gap shortages. Even 
though there are numerous reasons for the skills gap 
shortages, the disconnection between workforce devel-
opment and continuing education is one that must be 
addressed. It is more critical than ever to design, devel-
op and deploy relevant content, with on-ramps and off-
ramps to educational degrees, that yields value for both 
the company and the individual employee. Only then 
can we begin to impact the skills gap shortages that in-
dustry is facing today.  
 
The article is published in its entirety on the SACJTC 
website at http://www.sacjtc.org/publications.php, along 
with two papers that also received recognition in the 
honorable mention category. 

The Southern Association of Commu-
nity, Junior and Technical College’s 
Board is pleased to announce that the 
speaker for the Annual Membership 
Luncheon will be Dr. Belle Wheelan, 
President of the Southern Association 
of Colleges and Schools, Commission 
on Colleges.  Dr. Wheelan’s presenta-
tion is entitled “Success Takes Cour-
age.”   
 
Dr. Wheelan currently serves as Presi-
dent of the Southern Association of 
Colleges and Schools Commission on 

Colleges and is the first African American and the first wom-
an to serve in this capacity.  Her career spans over 30 years 
and includes the roles  of faculty member, chief student ser-
vices officer, campus provost, college president and Secre-
tary of Education.  In several of those roles she was the first 
African American and/or woman to serve in those capacities. 
 

The luncheon will be held on Sunday, December 8, 2013, 
from 12:00 noon to 1:30 p.m. in Atlanta, Georgia, at the  
Imperial Ballroom A, Marriott Marquis.  The cost for a lunch-
eon ticket is $35 and you may register for the luncheon 
through the regular SACS convention registration process.   
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SACJTC BOARD PROPOSES CHANGE IN NAME AND 
MISSION FOR ASSOCIATION 
 
The SACJTC Board is proposing a change in the name and 
mission for the association.  The rationale leading to the 
proposed change as well as the proposed change is includ-
ed for member colleges to consider.  The proposal is to 
change the name from Southern Association of Community, 
Junior, and Technical Colleges (SACJTC) to the Southern 
Association of Colleges with Associate Degrees (SACAD).  
 
The SACJTC Constitution last revised in 1993 requires that 
any amendments to the constitution be brought before the 
full membership of the association for a vote at its annual 
meeting and if approved, would then be ratified at the next 
annual meeting (in 2014).  Please consider the proposal that 
will be presented at the Annual Meeting on Sunday, Decem-
ber 8, 2013 at 12:00 noon in the Imperial Ballroom A at the 
Marriott Marquis in Atlanta, Georgia.  
 
See page 2 for the full proposal. 

http://www.sacjtc.org/publications.php
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RATIONALE FOR ADOPTION OF THE SACJTC NAME CHANGE AND MISSION CHANGE 

 

Historically, the mantra of associate degree granting institutions has been one of rapid response to ever changing work 
force needs at the local, regional and national levels.  As associate degree granting institutions expanded their career 
and technical programs to accommodate millions of returning servicemen from World War II, the name of institutions 
changed to better identify the focus of the institutional  mission.  For example, some junior colleges expanded the tradi-
tional university transfer mission to include a much stronger focus on career and technical programs and as a result 
changed their names to community colleges.  Other associate degree granting institutions remained focused solely on 
career and technical training. Thus the Association (SACJC) saw the need to be viewed as more inclusive of all associ-
ate degree granting institutions and in 1988 voted to include the word “technical” in its name (SACJTC).   

In response to local and regional work force needs, associate degree granting institutions once again are answering the 
call to adopt and respond rapidly by offering work force baccalaureate degrees, in addition to associate degrees, certifi-
cates, and diplomas.  Currently, of the eleven member states of SACSCOC, Florida, Georgia, and Texas associate de-
gree granting institutions offer, to some extent, baccalaureate degrees, with many other states engaged in this discus-
sion.  Thus, it is time to once again consider a mission revision and name change for our association.  The goal of this 
proposed change is to recapture lost membership and perhaps open the opportunity for other institutions who have not 
been members in the past to realize the value of membership in our association. 

The SACJTC Board is recommending that the membership adopt the proposal for this revised mission statement and 
name change at our annual meeting this December.  If this occurs revisions to our Constitution and By-Laws would be 
made and a final vote would be cast at our annual meeting in December 2014.  We are looking forward to one of our 
largest annual meetings this December.  The Board hopes that a majority of its membership finds the proposed chang-
es as a positive step toward the continued success of our Association.   

 

Proposed for Adoption 
 

The Southern Association of Colleges with Associate Degrees 
 

Mission Statement 
 
 

The Southern Association of Colleges with Associate Degrees (SACAD) provides a unified professional voice to ad-
dress regional and national issues that have an impact on policies, procedures and practices related directly to associ-
ate degree granting institutions.   The SACAD consists of accredited member institutions served by the Southern Asso-
ciation of Colleges and Schools Commission on Colleges who offer more than 50% of their total degrees at the associ-
ate degree level.  The SACAD provides opportunities for its membership to engage in professional development activi-
ties through scholarly publications, activities and events.  The SACAD advocates and embraces the mission and goals 
of the Southern Association of Colleges and Schools Commission on Colleges. 
 

Goals 
 

1. Annually recognize and publish outstanding practices among member institutions. 

2. Develop forums for the exchange of ideas among CEOs, administrators and faculty. 

3. Increase participation in submission of scholarly articles to the SACAD Journal. 

4. Increase participation in submission of news to the SACAD Newsletter. 

5. Increase attendance at the annual December membership meeting. 

6. Increase membership in the Association. 

7. Increase opportunities for professional development activities and events among the Association membership. 

8. Establish ad hoc committees to address and recommend strategies to achieve each of the above goals. 
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Board Recognizes Corporate Sponsors 
 
The SACJTC Board of 
Directors is pleased to 
announce the signifi-
cant support of its cor-
porate sponsors for the 
2013 Annual Meeting. 
The sponsors are SSC 
Service Solutions, a 
premium provider of 

cleaning and facilities services based in Knoxville, Tennes-
see at the Gold Level; Barnes and Noble, Inc., SODEXO, 
Valley, Inc., EdFinancial Services at the Bronze Level; and 
Follett Higher Education Group at the Participating Level. 
 
Many of these corporations have been long-time support-
ers of the SACJTC organization and they have repeatedly 
agreed to generously sponsor the annual luncheon.  Dr. 
Karen Bowyer, current President of SACJTC, commented,  
“We could not continue to host our annual meetings without 
the generous support of these companies.  Most of them 
readily agree each year to sponsor the event which under-
writes 50% or more of the total cost of the meal at these 
major hotels.  I encourage the presidents of our member 
colleges to seriously consider the services of the sponsors 
at their institutions.  Many of the sponsors will have repre-
sentatives at the luncheon on December 8, 2013.” 

SACJTC Annual Meeting 
 

Sunday, December 8, 2013 
12:00 – 1:30 p.m. 

 
Atlanta Marriott Marquis 

Imperial Ballroom A, Marquis Level 
 

Atlanta, Georgia 

 
ANNUAL MEETING 

AGENDA 
 

 
PRESIDING 

Dr. Karen Bowyer 
President, Dyersburg State Community College 

 
WELCOME 

Dr. Karen Bowyer 
 

INVOCATION 
Dr. Gary A. McGaha  

President, Atlanta Metropolitan State College 

 
BUSINESS SESSION 

Financial Report 
Dr. George D. Edwards 

President, Big Sandy Community and Technical College 
 

Recognition of Sponsors 
Dr. Sheryl Smith Kappus 

President, Hill College  
 

Recognition of New Presidents and Retiring Presidents 
Dr. Linda Thomas-Glover  

President, Eastern Shore Community College 
 

Recognition of Board Members and Officers 
Dr. Karen Bowyer 

 
 

INTRODUCTION OF SPEAKER 
Dr. Karen Bowyer 

 
KEYNOTE ADDRESS 
Dr. Belle S. Wheelan 

President, Southern Association of Colleges and Schools 
Commission on Colleges  
“Success Takes Courage” 

 
 

DOOR PRIZES 
Dr. Johnny L. Allen 

President, Northeast Mississippi Community College 

LIMITED NUMBER OF SACJTC 
LUNCHEON TICKETS AVAILABLE 
 
The response by the representatives of member institutions 
for the annual SACJTC luncheon has been outstanding.  
For those who registered for the luncheon through the 
SACS Convention registration process, your nametag will 
provide entrance to the luncheon. 
 
For any individual who has not registered for the luncheon 
please contact Margarita Hampton at 606-886-7332 
(margarita.hampton@kctcs.edu) to reserve a ticket.  
The ticket will be $35 and available at the door.  

mailto:margarita.hampton@kctcs.edu
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NEW SACJTC BOARD  MEMBER 
 
Dr. Patricia Askins Lee, a resident of 
Hemingway, South Carolina, became 
president of Williamsburg Technical 
College in 2012.  She received the 
Bachelor of Science Degree from 
Frances Marion University, the Mas-
ter of Education Degree from the Uni-
versity of South Carolina and the 
Doctor of Philosophy Degree from the 
University of South Carolina. She has 
over 37 years of experience in teach-  
ing and administration at both the 
secondary and postsecondary level.  

Her areas of expertise include leadership, curriculum and 
instruction, fiscal administration and human resources man-
agement. 
  
Under Dr. Lee's leadership, the college has expanded the 
educational opportunities available to students as well as 
the professional development opportunities for faculty and 
staff.  As a result, the college has experienced a 30% in-
crease in student enrollment. With emphasis on educational 
technology, state of the art equipment, exceptional instruc-
tors, and personalized student support services, Dr. Lee 
strives to provide the necessary resources for all students to 
be successful in reaching their career goals.  
 
As a life-long resident of the county she has a unique per-
spective on its business and workforce training needs and 
works closely with the local Workforce Investment Board 
and County Economic Development Authority to provide 
training opportunities relevant to the available jobs. Over the 
years she has forged personal and professional relation-
ships that lend to the overall success of the college.  She 
currently serves on the board of directors for the 
Waccamaw Regional Economic Outlook Commission, Work 
Ready Communities, SC Works Partners, and the Coastal 
Plain Rural Health Network.  She chairs the Waccamaw 
Regional WIB Youth Council and co-chairs the Educational/
Training Committee of the Williamsburg County Economic 
Development Authority.   
 
Dr. Lee has demonstrated exceptional success in establish-
ing and strengthening partnerships with K-12 and transfer 
institutions as the college currently enjoys the largest num-
ber of dual enrollment and dual credit students in its history.  
With such a rich history in the field of public education, she 
is well versed in the requirements of the Commission on 
Colleges Southern Association of Colleges and Schools 
(SACS) policies. 
 
Locally, Dr. Lee is a member of several community service 
organizations including Rotary Club, Lions Club, and Delta 
Kappa Gamma. With numerous state and local awards for 
her accomplishments, Dr. Lee is well- respected and highly 
regarded as the perfect leader to take Williamsburg Tech-
nical College to new heights.  

ALABAMA 
  
TRENHOLM STATE DENTAL ASSISTING PROGRAM 
RECEIVES NATIONAL ACCREDITATION 
  
The Dental Assisting Program at Trenholm State Tech-
nical College recently received its seven-year re-
accreditation from the Commission on Dental Accredita-
tion (CODA).  The program was granted Approval with-
out Reporting Requirements from the CODA, which is 
an accreditation classification indicating that the pro-
gram achieves or exceeds the basic requirements for 
accreditation.  The Commission on Dental Accreditation 
is an entity of the American Dental Association (ADA), 
which was founded in 1859 and is the nation’s largest 
dental association working to advance the dental profes-
sion on the national, state, and local level. 
  
“I am extremely grateful to our dedicated faculty and 
staff for this outstanding achievement.  It proves once 
again that Trenholm State is one of the premier educa-
tional institutions in the River Region.  I’m proud of the 
fact that our graduation rate in the dental assisting pro-
gram exceeds 80%,” said Sam Munnerlyn, president of 
Trenholm State. 
  
The Dental Assisting Program is designed to prepare 
students for a career in the dental assisting field of  
dentistry.  A person trained in this field provides chair-
side assistance to the dentist, performs work in a dental 
laboratory, and performs certain functions in the dental 
office such as making appointments, billing patients, and 
keeping records.  
  
COMMUNITY COLLEGES AND COLLEGE  
ATTAINMENT 
  
President Obama has set a new goal for the country: 
that by 2020, America would once again have the high-
est proportion of college graduates in the world. 
  
We have a lot of work to do in order to achieve this.  For 
the past 20 years, the United States has been stuck at a 
38 percent college attainment level.  Compare this num-
ber to Korea, where 60 percent of the population holds a 
higher education degree or certificate. 
  
Community colleges have made college attainment a 
priority.  At Ivy Tech in Indiana, the nation's largest sin-
gly accredited community college system, we have 
launched the "Complete College Indiana," which focus-
es on the role we will play in increasing the state's cur-
rent college attainment rate of 33 percent.  Ivy Tech 
serves 47 percent of public higher education enrollment 
in the state.   
  
Other community colleges around the country have  
responded to the President's challenge with innovative 
programs.  Northeast Alabama Community College has  

News From The States  

Dr. Patricia A. Lee 



lish a PSC chapter of Active Minds, a national student 
organization dedicated to mental health issues.  Other 
CARES initiatives for this year include a Crisis Review 
Team, At-Risk Online Gatekeeper training, workshops, 
and a CARES website. 

  
Crisis Referral Coordinator Rachelle Burns points out that 
the CARES project is meeting a definite need at the col-
lege. 

  
“Each time the CARES table is set up on campus, I usu-
ally have 10 to 40 conversations with students who have 
experienced a mental health disorder or issue, or who 
have known someone in their circle of family or friends 
who have had a mental health disorder, including those 
that led to suicide,” Burns said.  

  
As a result of Pensacola State CARES, those students 
no longer have to face these challenges alone. 
  
MONEY MATTERS AT PENSACOLA STATE  
COLLEGE  
  
With personal and student debt rising to staggering 
heights nationwide, Pensacola State College is combat-
ing this problem on campus and in the community 
through its financial literacy initiative, Money Matters.  As 
PSC’s official interdisciplinary theme for 2012, Money 
Matters brings together students, faculty, and staff to in-
corporate financial literacy into the fabric and culture of 
college life.  
  
Using ongoing workshops, presentations, classroom ac-
tivities, campus-wide digital signs, and free online re-
sources like CashCourse, the college provides practical 
information such as managing credit and credit cards, 
predatory lending, banking and budgeting.  
  
Money Matters Week, the program’s signature event, 
engages and informs participants with panel discussions, 
contests, giveaways, an online scavenger hunt, displays, 
and classroom presentations. 
  
Receiving a Florida College System Foundation financial 
literacy grant in 2012 enabled PSC to continue the pro-
ject and expand it with an interactive online financial liter-
acy platform to supplement other resources. 
  
The impact and benefits of Money Matters are evident in 
its numbers.  Overall, the program’s reach grew from 
about 100 in its first year to almost 4,000 participants dur-
ing 2012-2013.  For example, Money Matters workshops 
had 636 participants, 72 percent of whom showed an 
increase in knowledge between the pre-tests and post-
tests; Money Matters Week drew 1,333 students; and 
264 first-generation, low-income students engaged in 
financial literacy activities through the TRIO and Health 
Professions Opportunity Grant programs.   
  

imitated the PASS program (Pathway for Achieving Student 
Success) designed to increase completion rates in their 
nursing program.  Students enrolled in the two-year nursing 
program take seminars on test-taking skills, study skills, 
time management, and learning styles.  Student progress is 
monitored throughout the nursing program.  The faculty 
became involved in addressing the educational and psy-
chosocial needs of the students.  This very hands-on ap-
proach resulted in a retention rate that increased to 71 per-
cent in 2011 from 28 percent in 2009. 
  
 

FLORIDA 
  
PENSACOLA STATE COLLEGE CARES FOR  
STUDENTS 
  
Pensacola State College is showing that it cares about 
more than just the academic success of its students.  To 
encourage overall success and well-being, the college has 
launched Pensacola State CARES (Crisis Action Referral 
Effort for Students) designed to help students in crisis, pro-
mote positive mental health awareness, and prevent sui-
cide.  Pensacola State CARES was born out of existing 
efforts by faculty and staff to assist students and now is 
Pensacola State’s first definitive crisis referral program.  

  
CARES is currently implementing a Garrett Lee Smith 
Campus Suicide Prevention grant from the U.S. Depart-
ment of Health and Human Services/Substance Abuse and 
Mental Health Administration.  As part of the grant, the col-
lege is working on a suicide prevention strategy, including 
creating a Crisis Response Protocol and offering Suicide 
Prevention/Gatekeeper training for all faculty, staff, and 
students.  

  
During its first year (2012-2013), about 25 PSC faculty and 
staff completed Gatekeeper training and 37 students in cri-
sis received assistance through PSC Crisis Referral Coor-
dinator Rachelle Burns.  The CARES project also partnered 
with several PSC student activities to benefit more than 
1,000 students through information tables and conversa-
tions at campus health fairs, Spring Fling events, and the 
PSC theatre production, “Rabbit Hole,” that dealt with a 
family’s grief over the loss of a child.  

  
At this fall’s Welcome Week activities, more than 400 stu-
dents spent time at the CARES tables getting information 
on suicide prevention and other mental health issues.  

  
In September, Pensacola State CARES called attention to 
Suicide Prevention Week by presenting “The Truth About 
Suicide,” a film produced by students, with a Q&A session 
led by Liz Moseley, PSC Behavioral Sciences instructor, 
and Rachelle Burns.  More than 40 students were reached 
through this event. 

  
Campus interest in the CARES project continues to grow.  
More than 90 students have expressed a desire to estab-
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Besides reaching its target audience of financially at-risk 
PSC students, Money Matters also benefited 636 low-
income individuals in the greater Pensacola community 
through a partnership with a local judicial financial literacy 
project and a partnership with AmeriCorps members includ-
ing United Way, Catholic Charities, Head Start, and Manna 
Food Bank. 
  
Recently, the City of Pensacola launched a Common $ense 
project based on Money Matters and Mayor Ashton Hay-
ward recognized Pensacola State’s involvement in spread-
ing financial literacy. 
  
According to Rachelle Burns, PSC Financial Literacy Com-
mittee chair, the college is becoming a key player in local 
financial literacy projects through Money Matters. 
  
“Money Matters really highlights the fact that Pensacola 
State is a community college.  We are not just focused on 
our needs at the college.  We are making an impact in the 
community as well,” she said.  
   

GEORGIA 
  
TCSG STATE BOARD APPROVES COASTAL PINES 
TECHNICAL COLLEGE AS THE NEW NAME FOR 
MERGED COLLEGES 

  
Coastal Pines Technical College will be the new college 
name when Altamaha Technical College and Okefenokee 
Technical College merge in July 2014. 
 
The State Board of the Technical College System of Geor-
gia voted unanimously to approve the new name during its 
monthly meeting in Atlanta on October 3. 
 
TCSG Commissioner Ron Jackson expressed his apprecia-
tion for the input that he has received from the colleges’ 
stakeholders.  “Coastal Pines Technical College was the 
name chosen through participation from the students, facul-
ty, and staff of both colleges along with community leaders 
and others who live and work throughout the colleges’ 13-
county region.  I thank the board of directors of both colleg-
es for their choice of the name as well as their continued 
support through the entire merger process,” said Jackson.  
 
In August, Jackson announced that Okefenokee Technical 
College President Glenn Deibert would be the president of 
the merged colleges.  
 
PETE MCDONALD APPOINTED PRESIDENT OF GEOR-
GIA NORTHWESTERN TECHNICAL COLLEGE 
  
The state board that oversees the Technical College Sys-
tem of Georgia has unanimously approved Commissioner 
Ron Jackson’s recommendation of Pete McDonald to be 
the next president of Georgia Northwestern Technical Col-
lege (GNTC) in Rome.  
 
The board endorsed the selection of McDonald as the next 

GNTC president during their monthly meeting in Atlanta 
on September 5.  

 
McDonald has been serving 
as the acting president of 
GNTC since last April, follow-
ing the departure of Dr. Craig 
McDaniel.  
  
McDonald has been associat-
ed with GNTC since he joined 
the college as vice president 
of economic development in 
April 1995.  He has been re-
sponsible for the economic 
development activities of the 
college in the nine-county ser-
vice delivery area, including 

all non-credit programs offered by the college through 
continuing education, business, and industry training, 
and the Certified Work Ready program.  He also oversaw 
the management of GNTC’s Business Expansion Center.   
  
McDonald was instrumental in coordinating the TCSG’s 
Quick Start training programs that helped to bring new 
industries into the region, including Pirelli Tire North 
America, Neaton Rome, F&P Georgia, Jefferson South-
ern Corporation, and Suzuki Manufacturing of America, 
and helped expand established industries like The Hon 
Company, Mohawk Industries, Kellogg Snacks, STEM-
CO, and LG Hausys.  
 
LORETTE HOOVER TO BE THE NEXT PRESIDENT 
OF COLUMBUS TECHNICAL COLLEGE 

  
Commissioner Ron Jackson of 
the Technical College System 
of Georgia, announced that 
Lorette Hoover, past president 
of  Altamaha Technical Col-
lege in Jesup, Georgia, was 
selected as the new president 
of Columbus Technical Col-
lege. 
 
Jackson noted that Hoover is a 
proven and effective college 
leader whose broad experi-
ence in technical education, 
adult education, and economic 

development helped to make her his first choice for the 
job.  “Bob Jones has worked long and hard with his facul-
ty and staff to build Columbus Technical College into an 
institution that’s widely-known and well-respected for its 
commitment to student learning and achievement.  I be-
lieve that Lorette Hoover has all of the attributes to con-
tinue that good work and be the next great leader of this 
great college,” said Jackson.   
 

Pete McDonald 

Lorette Hoover 
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KENTUCKY 
  
A YEAR OF CELEBRATION AT BIG SANDY  
COMMUNITY AND TECHNICAL COLLEGE 
  
Employees, alumni, students, and community members 
have celebrated a unique year in the College’s History 
throughout the 2013 year.  Big Sandy Community and 
Technical College was formed in 2003 as the result of the 
consolidation of two institutions with long traditions of excel-
lence.  Mayo Technical College was established as Mayo 
State Vocational School in 1938 and Prestonsburg Com-
munity College was planned in 1963 with its first class of 
students being enrolled in the fall of 1964.  Thus, the year 
has represented 10 years of existence for Big Sandy Com-
munity and Technical College, 50 years of existence for 
Prestonsburg Community College, and 75 years of exist-
ence for Mayo Technical College. 
 
A variety of celebratory events has occurred on all of the 
College's campuses.  Open Houses, receptions for former 
employees and retirees, music concerts, community recog-
nition events, a workforce development seminar, an alumni 
homecoming, a ribbon cutting and dedication for a newly 
developed community park, and a well-attended Presi-
dent’s Anniversary Gala were some of the many highlighted 
events.  Special marketing efforts were utilized throughout 
the year to include: anniversary billboards, Youtube videos 
on the histories of the colleges, television commercials  
featuring the children of many College employees and  
College Alumni, a special anniversary website that features 
stories of current and past student successes as well as 
audio testimonials from many who have benefitted from the 
Colleges, and an anniversary cookbook featuring recipes 
from employees, alumni, community supporters, and family 
members. 
 

  
               Local dignitaries cut ribbon at Mayo Park 

 

     
Bronelle Skaggs, former director of Vocational Region 11, and 
Dr. Michael B. McCall, President of KCTCS, spoke to a large 
crowd assembled for the Mayo Park ribbon cutting. 
 
Dr. Michael B. McCall, President of the Kentucky Com-
munity and Technical College System, spoke at the  
Anniversary Gala and commended, “...the local commu-
nity, current College employees and those from the past 
who so effectively have served the people of Eastern 
Kentucky, and the president of Big Sandy Community 
and Technical College, Dr. George D. Edwards for his 
excellent leadership for the past 13 years.  Without the 
leadership of Dr. Edwards and the support he has re-
ceived from the employees at the College as well as 
community leaders, the College would not have been so 
effective in serving the tremendous needs that exist in 
Eastern Kentucky.  Dr. Edwards and his wife, Dr. Joyce 
Edwards are a great team and they worked hard to make 
this year special for all the supporters of this institution.” 
  
Julie Paxton, Chair of the Big Sandy College Educational 
Foundation Board, Inc., announced that the Board had 
raised nearly $350,000 during the Anniversary year and 
that the net proceeds from the Anniversary Gala would 
be used to supplement the Dr. George D. Edwards 
Scholarship Endowment, which is designated to assist 
students in the Honors Program at Big Sandy Community 
and Technical College. 
    
HENDERSON COMMUNITY COLLEGE TO TRAIN 
10,000 OLDER WORKERS FOR NEW JOBS  
 
Henderson Community College was recently chosen to 
join the Plus 50 Encore Completion Program, a national 
effort to train 10,000 baby boomers for new jobs in health 
care, education, and social services.  The program is 
sponsored by the American Association of Community 
Colleges (AACC). 
  
The college will assist adults age 50 and over in complet-
ing degrees or certificates in high-demand occupations 
that give back to the community.  With many adults age 
50 and over out of work or seeking to transition to a new 
career, the program offers skill updates and career 
makeovers for baby boomers.  
  
Henderson Community College will prepare older adults 
for careers in allied health and early childhood education.  
"HCC faculty and staff are excited about the opportunity 
to expand our educational offerings with this new support 
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to plus 50 students," said HCC President Kris Williams.  
"We know these students are focused on their encore 
career possibilities.  They want to learn new skills to give 
back to their communities and support their families." 
Since 2008, AACC and its network of Plus 50 Initiative 
colleges have supported baby boomers coming to col-
lege and helped them prepare for new careers.  It's a 
program that works.  Eighty-nine percent of students par-
ticipating in AACC's Plus 50 Initiative told an independent 
evaluator that college workforce training helped them 
acquire new job skills, and 72 percent attributed landing 
a job to such training. 
  
"Baby boomers who are out of work or want to transition 
into new career fields need to update their skills.  Com-
munity colleges are affordable and working to help baby 
boomers, even if they've never stepped on a college 
campus before," said Mary Sue Vickers, director for the 
Plus 50 Initiative at AACC.  
  
Vickers added that many of the plus 50 adults who partic-
ipate in the program also find great meaning and purpose 
in their work after they get hired.  "Jobs in health care, 
education, and social services give baby boomers a way 
to give back to society, so plus 50 adults find these ca-
reers to be particularly rewarding," said Vickers. 
 
In addition to providing grant funds that augment college 
workforce training programs, participating colleges gain 
access to toolkits and extensive marketing resources 
tailored to reach baby boomers.  They also benefit from 
the advice and support of staff at other community colleg-
es that have successfully implemented programs for old-
er learners and understand the unique needs of the plus 
50 student population. 
  
The Plus 50 Encore Completion Program is funded with 
a $3.2-million grant to AACC provided by Deerbrook 
Charitable Trust.  The Plus 50 Encore Completion pro-
gram supports AACC's work to increase the number of 
students who finish degrees, certificates, and other cre-
dentials.  In April 2010, AACC committed alongside other 
higher education organizations to promote the develop-
ment and implementation of policies, practices, and insti-
tutional cultures that will produce 50 percent more stu-
dents with high quality degrees and certificates by 2020.  
 
 

LOUISIANA 
 
DOTY CHOSEN AS RIVER PARISHES COMMUNITY 
COLLEGE CHANCELLOR 
 
Dr. Dale Doty was unanimously selected as the second 
chancellor of River Parishes Community College (RPCC) 
by the Louisiana Community and Technical College Sys-
tem (LCTCS) Board of Supervisors. Joe May, LCTCS 
president, made the recommendation to the board during 
a Special Meeting of the Board’s Executive Committee. 

"I am humbled and honored by 
the opportunity to lead River Par-
ishes Community College,” said 
Doty. “I’d like to acknowledge the 
students, faculty and staff, and 
community members for being 
such an integral part of this pro-
cess," he said. I look forward to 
working with each of them as we 
work together to grow RPCC into 
one of the finest institutions in the 
state and nation.” 
 
Doty formerly served as the Vice 
President for Academic Affairs at 
Florence Darlington Technical 
College (FDTC) in Florence, 
South Carolina.  "My colleagues 

and I are happy to welcome Dr. Doty as the next chancellor 
of River Parishes Community College," said Michael Mur-
phy, LCTCS Board Chair. His combination of experience 
and in-depth knowledge of academic and career and tech-
nical programs will benefit the students and communities 
the college serves moving forward.” 
 
Joe May commented on Doty’s diverse professional career. 
"Dr. Doty has a rare combination of academic, technical, 
and business and industry experience. He has demonstrat-
ed the resolve and commitment necessary to lead River 
Parishes Community College to new heights." May added, 
“it is an exciting time for RPCC as construction is underway 
on a new state-of-the art campus in Gonzalez which will 
accommodate the college’s growth and respond to the 
needs of business and industry. They are in the planning 
and fundraising stages of Phase II, which will include a $9 
million Center for Advanced Technology which will require a 
12% private match.” 
 
The Center for Advanced Technology will house programs 
aligned to some of the fastest growing careers in the region 
such as nursing and allied health, welding, automotive tech-
nology, industrial instrumentation, process technology, in-
dustrial maintenance, construction, and hazardous materi-
als & disaster management.  
 
 

MISSISSIPPI 
  
NEMCC INDUCTS TWO INTO SECOND ALUMNI HALL 
OF FAME CLASS 
 
Northeast Mississippi Community College inducted its sec-
ond class in to the college’s Alumni Hall of Fame on Satur-
day, October 5 in the Claude Wright Room of the Haney 
Union on the Booneville campus. 
 
Joining Major General Augustus L. “Leon” Collins and for-
mer Speaker of the Mississippi House of Representatives, 
the honorable William J. “Billy Joe” McCoy in the Alumni 

Dr. Dale Doty 
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Hall of Fame were circuit court judge James Seth “Jim” 
Pounds of Booneville and banker Cathy Robertson origi-
nally from Gift, who now resides in Tupelo. 
 
According to Northeast Mississippi Community College 
executive director Patrick Eaton, the Alumni Hall of Fame 
is a way to pay tribute to some of the college’s many suc-
cessful former students. 
 
“With the creation of the new Alumni Hall of Fame, Dr. 
(Johnny) Allen wanted to recognize the achievement of 
outstanding Northeast alumni who have excelled person-
ally and professionally by making a continued and signifi-
cant difference in their community on a local, state, na-
tional or international level,” Eaton explained. 
 
An Alumni Hall of Fame award is presented to the alum-
nus who has demonstrated outstanding traits of leader-
ship and character to such an extent that it has brought 
great credit to the recipient and to the alma mater. 
 
NEMCC PTK EARNS HIGH PRAISE AT FALL  
CONFERENCE 
 
Members of the Northeast Mississippi Community Col-
lege Iota Zeta Chapter of the Phi Theta Kappa Honor 
Society, recently attended the Mississippi/Louisiana Re-
gional Fall Conference at the University of Mississippi 
(Ole Miss) in September, 2013. 
 
While at the conference, officers from the local organiza-
tion were welcomed to the event by motivational presen-
tations, featuring University of Mississippi Associate Di-
rector of the First Year Experience, Dewey Knight, and 
Mississippi Supreme Court Justice, Jim Smith.  Addition-
ally Mississippi/Louisiana regional officers were given the 
opportunity to present to the collective body. 
 
Tyler White of Booneville, the local chapter’s co-vice 
president of fellowship and Mississippi/Louisiana North-
ern District Representative presided over the fifth general 
assembly. 
 
Northeast’s Iota Zeta Chapter of the Phi Theta Kappa 
Honor Society also made an impact on the Mississippi/
Louisiana Regional Fall Conference when the local chap-
ter was one of four schools awarded Best of Show, for 
the sign the Northeast Phi Theta Kappa used for the 
chapter roll call. 
 
  

NORTH CAROLINA 
  
VGCC AWARDED $1.75 MILLION FEDERAL GRANT 
FOR TRAINING  
  
Vance-Granville Community College will develop and 
enhance innovative training programs for advanced man-
ufacturing careers with support from a new grant worth 

more than $1.75 million, awarded on September 18, 2013 
by the U.S. Department of Labor.  The Trade Adjustment 
Assistance Community College and Career Training 
(TAACCCT) Grant is the single largest competitive grant 
award received in VGCC’s history.  
  
U.S. Secretary of Labor Thomas E. Perez recently an-
nounced $474.5 million in such grants to community colleg-
es and universities across the country.  The grants are the 
third installment of the TAACCCT program, a multiyear, 
nearly $2 billion initiative to expand targeted training pro-
grams for unemployed workers, especially those impacted 
by foreign trade.  
  
VGCC will receive a portion of grants totaling $12,665,720 
awarded to the new Southeastern Economic and Education 
Leadership Consortium (SEELC), a partnership of six col-
leges led by Pellissippi State Community College, based in 
Knoxville, Tennessee.  The other consortium members are 
Northeast State Community College (Blountville, Tennes-
see), Palm Beach State College (Lake Worth, Florida), Polk 
State College (Winter Haven, Florida), Randolph Communi-
ty College (Asheboro) and VGCC.  “Colleges in this consor-
tium will interact and work collectively in a variety of ways 
that will allow each one to better serve their respective 
communities and populations,” said VGCC Dean of Contin-
uing Education Dale Fey.  The consortium is specifically 
focused on training adults for careers in welding, machin-
ing, electrical systems, electronics engineering and similar 
technical fields related to manufacturing.  In order to match 
the skills being taught in college classrooms with those 
needed in local industries, VGCC has enlisted several area 
employers to collaborate on the new initiative: Altec Indus-
tries, Inc. of Creedmoor, P&G of Henderson, Bridgestone 
of Oxford, and Glen Raven, Inc. of Norlina.  The Kerr-Tar 
Workforce Development Board will also be a key partner. 
  
“This grant represents an outstanding opportunity to devel-
op our region’s workforce and to build upon our new strate-
gic plan through service to our local workers and employ-
ers,” said Dr. Stelfanie Williams, president of VGCC.  
“Working together with businesses and community part-
ners, we will be leading an effort to put people back to work 
in jobs that pay well and for which the demand is growing.”  
Williams added that dislocated workers, veterans, and long
-term unemployed adults would be among the students 
who will benefit from such expanded training over the next 
four years. 
  
Colleges receiving TAACCCT grants can use funds to 
transform the way they schedule, sequence and deliver 
education and training programs that can be completed in 
two years or less.  A variety of activities will be made possi-
ble, including: hiring or training instructors, leveraging 
online learning to accelerate skills attainment, developing 
new curricula and training models to add additional classes 
and certifications, purchasing new equipment to ensure 
students train on what employers actually use, designing 
new programs based on the input and needs of local em-



ployers, and expanding career pathways in which stacka-
ble credentials are linked to industry skills and lead par-
ticipants to higher-skill jobs.   
  
VGCC plans to seek approval from the N.C. Community 
College System for the addition of a Mechatronics Engi-
neering Technology degree program, which would be 
supported by some of the grant funds.  Mechatronics En-
gineering graduates are prepared for employment in in-
dustrial maintenance and manufacturing including as-
sembly, testing, startup, troubleshooting, repair, process 
improvement, and control systems, and should qualify to 
sit for Packaging Machinery Manufacturers Institute 
(PMMI) mechatronics or similar industry examinations. 
  
  

SOUTH CAROLINA 
  
WILLIAMSBURG TECHNICAL COLLEGE RANKED 
AMONG NATION’S BEST COMMUNITY COLLEGES  

  
Local residents and business leaders have known for 
over four decades that Williamsburg Technical College 
(WTC) can change lives while improving the local econo-
my.  Now the entire nation will know, thanks to the re-
cently released “Washington Monthly College Guide and 
Rankings” showing WTC as 19

th
 among the top 50 com-

munity colleges across the nation.  The magazine includ-
ed about 700 institutions in the rankings analysis and 
Williamsburg Technical College was the only two-year 
college in South Carolina to rank in the top 50. 
  
According to the magazine, “Unlike U.S. News and World 
Report and similar guides, this one asks not what colleg-
es can do for you, but what colleges are doing for the 
country.”  The rankings are based on best practices and 
student success through measurements in eight areas: 
active and collaborative learning; student effort; academic 
challenge; student-faculty interaction; support for learn-
ing; first-year retention rate; three-year graduation/
retention rate; and credentials awarded per 100 full-time 
enrollment (FTE) students.  In compiling the rankings, 
Washington Monthly used student engagement surveys 
and information from the federal Department of Educa-
tion. 
  
Kevin Carey, author of “America’s Best Community Col-
leges 2013” in the September/October issue of the maga-
zine, wrote, “Today, community colleges remain a pillar of 
the American system of higher learning, with … 42 per-
cent of [new freshmen] starting their college careers in a 
two-year institution every year.”  In addition, the article 
points out that colleges like WTC value academic 
achievement. 
  
“It is certainly an honor for WTC to be recognized for ex-
cellence in teaching and attention to student success,” 
said WTC President Dr. Patty Lee.  “The fact that we are 
the only two-year college in SC to make the list coupled 

with the fact that we ranked so high nationally among over 
700 other colleges makes it a little more special.  Our mis-
sion has always been to offer quality affordable education 
to our students as they strive to achieve their career goals.  
In doing so, we contribute to positive economic develop-
ment in Williamsburg County and surrounding areas.” 
  
Lee pointed out that the College has realized record growth 
in fall enrollment with an almost 25 percent increase.  The 
College has several off-campus courses being offered this 
fall, and this is also the first semester Limestone College 
has partnered with WTC to offer the second half of a bac-
calaureate degree on the WTC campus.  Dual enrollment 
classes, which provide both high school and college credit 
for the same course, have also seen a rise in enrollment 
this fall. 
  
 

TENNESSEE 
  
NEW STATEWIDE MARKETING PLAN 
  
Tennessee's Community Colleges launched a statewide 
marketing plan in late July.  The marketing theme is Edu-
cating Tennessee is a Big Deal.  The plan depicts Tennes-
see's Community Colleges as a unified system of 13 colleg-
es governed by the Tennessee Board of Regents.  There is 
more about this initiative at TNCommunityColleges.org. 
 
Chattanooga State Community College (ChSCC), 
Volkswagen of America and Tennessee's Governor Haslam 
celebrated the first Americans to be awarded German 
Chamber of Commerce Certification in Mechatronics.  
Twelve ChSCC students graduated from the Volkswagen 
Academy's Automation Mechatronics program at Chatta-
nooga State. 
 
John Squires, Math Department Head at ChSCC, and Ka-
ren Wyrick, Math Department Chair at Cleveland State 
Community College, co-authored an eCourse series that 
was awarded the Pearson Higher Education Product of the 
Year.  The Squires-Wyrick MyMathLab Series is based on 
lessons learned about ways to improve student learning 
and success in mathematics at the two colleges. 
 
Thomas R. Flagel, Assistant Professor of History at Colum-
bia State Community College, was one of 35 historians and 
filmmakers who spoke at the 150th anniversary of Battle of 
Gettysburg.  His topic was Enemies No Longer: The 1913 
Civil War Veterans Reunion at Gettysburg, a study of the 
largest Blue-Gray reunion ever held. 
 
The initiative, tnAchieves, is a last dollar scholarship and 
mentoring program for qualifying public high school seniors 
to attend a TN community college free.  The program has 
grown from 497 applications in 2008 to 14,500 applications 
for 2013-14.  tnAchieves is in 27 of the 95 counties in TN 
and works with 10 of the 13 community colleges in TN. 
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Michelle Edwards, a graduate of Roane State Communi-
ty College (RSCC), was chosen for a prestigious sum-
mer internship with Oak Ridge National Laboratory.  At 
RSCC, she won awards in chemistry, mathematics, and 
pre-engineering. 
 
The TN General Assembly and Governor Haslam ap-
proved $8 million in equipment grants for hands-on work-
force training at the thirteen TN Community Colleges for 
2013-14.  The Governor plans to provide another $8 mil-
lion in 2014-15.  Two recent awards were for $589,022 
to Dyersburg State Community College for two Ad-
vanced Manufacturing Labs and $377,000 to Walters 
State Community College for industrial skills training and 
advanced welding. 
 
Walters State Community College (WSCC) was recog-
nized as a 2012-13 Apple Distinguished Program.  The 
award recognizes programs that meet criteria for innova-
tion, leadership, and educational excellence.  WSCC 
recently hosted a conference for faculty and staff from 
the community colleges and universities on strategies to 
improve student learning and retention of knowledge 
using mobile technology. 
 
  

TEXAS 
  

GRAYSON COLLEGE SOUTH CAMPUS EXPANSION 
  
Grayson College, located about an hour north of the Dal-
las/Ft Worth metroplex,  will soon open a new 18,000 
square foot Technical Center on its South Campus in 
Van Alstyne, Texas.  Opening in time for Spring 2014 
classes, the new Center will provide classroom and la-
boratory space for four programs that are needed to sup-
port in-demand workplace skills.  The addition of these 
technical courses compliments the traditional transfer 
academic courses, dual credit offerings for nearby high 
schools, and Vocational Nursing program already availa-
ble at that campus location.  

  
The Technical Center allows GC to start two new training 
options for the community.  A new program in Electrical 
Technology will provide skills for students entering the 
residential, commercial, industrial, and new construction 
industries, and new course offerings in Occupational 
Safety and Health will help students begin training for 
this growing career field. 
  
The new space allows for the expansion of the College’s 
Welding Technology program.  The Main Campus Weld-
ing Program in Denison, Texas, is at capacity and area 
employers are anticipating a continued demand for 
skilled welders.  The expansion of the Welding Program 
to the South Campus will enable Grayson College to 
offset that demand.  

  
In addition, GC will re-locate its current Medical Labora-

tory Technology program to the new facility.  The pre-
requisite and co-requisite courses are already offered at the 
South Campus, which will allow GC to maximize enrollment 
capacity in those courses.  A side benefit of the relocation is 
the synergy created by having two allied health programs in 
close proximity. 
  
GC President Dr. Jeremy McMillen is excited about the op-
portunity these programs will give the area citizens.  He 
stated, “The addition of this facility has already had a posi-
tive impact on our area’s economy.  And, now that a broad-
er variety of employment training and academic preparation 
is more accessible for the citizens of our region, the com-
munities will benefit for many years, too.”  
 

This snapshot was taken mid-way through the nine-month con-
struction.  The Grayson College South Campus Technical Center 
will be ready for its first students in January 2014. 
  
MIDLAND COLLEGE PLANS $50.2 MILLION MASTER 
PLAN EXPANSION 

  
Midland College (MC) was established as an independent 
junior college in 1972.  Since that time, the college has ex-
panded to a 704,752-square-foot main campus on 224 
acres in Midland, Texas—a county seat of over 120,000 
people in the Permian Basin region of West Texas and 
Southeast New Mexico.  The school also has numerous off-
campus locations in other parts of Midland, and in Fort 
Stockton, Texas.   

  
The Permian Basin is currently undergoing unprecedented 
growth because of its petroleum and natural gas resources.  
Seeing the need for increased facilities to accommodate the 
community’s growth, Midland College has planned a three-
phase $50.2 million campus expansion project to be com-
pleted in the next 5 to 7 years without a bond issue.  Fi-
nancing will be provided from reserve funds and private 
donations.   

  
The first phase of the project, which MC President Steve 
Thomas, Ph.D., projects will be completed by 2015, in-
cludes a $12.4 million building for MC’s highly successful 
early college high school.  Over 400 students from the Mid-
land Independent School District are attending Early Col-
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lege High School at Midland College, and the program 
has outgrown its current facilities, which are housed in a 
wing of the fine arts building.  The planned expansion will 
allow for a dedicated early college high school building 
with 16 classrooms, including large labs for chemistry, 
biology, and physics.  Also planned for phase one is a 
$7.8 million dining expansion at the Scharbauer Student 
Center.  Currently the campus has three on-campus din-
ing facilities, one of which is a crowded traditional dining 
hall.  The two other facilities are coffee shops and grills.   

  
“By moving the dining hall to the Scharbauer Student 
Center, MC will be able to create a true student hub with 
a real social synergy,” said Parkhill, Smith, and Cooper 
Architect Dan Hart. 

  
The existing dining facility will be renovated as part of 
phase two of MC’s master plan, which calls for the crea-
tion of a $10.4 million professional retreat complex   In 
addition to high-tech meeting rooms and classrooms, the 
facility will feature a 400- to 500-seat auditorium that can 
be used for corporate events, continuing education train-
ing, and college-hosted seminars.   
  
The remaining $4.2 million included in phase two will al-
low the Petroleum Professional Development Center, 
which is currently located in downtown Midland and offers 
exclusive continuing education opportunities for energy 
industry professionals, to be relocated to the main MC 
campus. 
  
“The oil and gas industry is very vibrant and training is in 
high demand.  It will be beneficial to bring the oil industry 
to our campus,” Thomas said.  “We like having the com-
munity on our campus.  It sells Midland College to our 
community and so many different constituents.” 

  
No concrete plans for the third phase of development 
have been made, but Thomas has identified the need for 
additional student housing and expects project costs to 
total about $15.1 million. 
  
“Everything we’re planning is within the scope of our mis-
sion—providing university transfer courses, career and 
technical education programs, continuing education, 
workforce training and cultural enrichment opportunities,” 
Thomas said.  “The planned master plan expansion will 
be able to serve the community in a number of ways               

    
                            Midland College Expansion 

VIRGINIA 
  
VHCC PRESIDENT ANNOUNCES RETIREMENT  

  
Dr. Ron Proffitt, president of 
Virginia Highlands Community 
College, has announced plans 
to retire from the position he 
has held since 2010, effective 
June 30, 2014. 
  
Dr. Proffitt is the fifth president 
of VHCC.  He began his ca-
reer in education in 1975 when 
he was hired to develop a re-
gional radiography program to 
serve Southwest Virginia, Vir-
ginia Highlands, Mountain Em-
pire and Wytheville community 
colleges.  He held this position 
until 2000 when he was ap-
pointed Dean of Math, Sci-

ence, and Health Technology at Southwest Virginia Com-
munity College.  In 2007, he was named Vice President of 
Academic and Student Services at Wytheville Community 
College and remained in that role until he joined VHCC 
three years later.  
  
PRESIDENT TO RETIRE FROM SOUTHSIDE VIRGINIA 
COMMUNITY COLLEGE 

 
After more than 32 years at 
the helm of Southside Vir-
ginia Community College, 
Dr. John J. Cavan will retire 
effective July 31, 2014.  His 
legacy includes years of 
record enrollment, innova-
tive new programs, thou-
sands of college graduates 
and the best-served and 
largest service area in the 
state community college 
system.  Dr. Cavan began 
his presidency at Southside 
Virginia Community College 
in 1983 with a goal of mov-

ing the college into the 21st Century.  Dr. Cavan never for-
got his roots and made a commitment to serve the under-
served community and build a strong tradition of education 
for the region that he has come to love. 
  
John was an early proponent of dual enrollment.  Conse-
quently, Southside Virginia Community College now gradu-
ates more high school students with post-secondary cre-
dentials than any other community college in the country.  
John was also an early leader in inmate education, reflect-
ing a belief that almost everyone deserves a second 
chance.  John also led VCCS efforts to establish Middle 

Dr. Ron Proffitt 

Dr. John J. Cavan 

http://www.newsadvance.com/work_it_sova/news/article_6a5b3286-40f2-11e3-ad14-001a4bcf6878.html?mode=image&photo=0


College and he was an early adopter of Great Expecta-
tions.   
  
VCCS CREDIT AUDIT SAVES MILLIONS  FOR  
STUDENTS AND TAXPAYERS 
  
Students and taxpayers will save more than $10 million 
dollars over the next three years following an exhaustive 
credit audit of the programs offered across Virginia’s 23 
community colleges.  The audit is a strategy of the VCCS 
Reengineering Taskforce to fight so-called “credit creep,” 
well intended though nonessential credits that are added 
to programs over time.  The VCCS internal initiative re-
moved 1,069 credits from programs that lead to a transfer 
degree, an applied degree, a certificate, or a diploma. 
 
 “This is a promise made and kept to the people we 
serve,” said Glenn DuBois, chancellor of Virginia’s Com-
munity Colleges.  “While individuals always have the op-
tion to take additional classes to round out their learning 
or fulfill a personal interest, they should be confident that 
when a class is described as essential to earning a post-
secondary credential, it is truly essential.” 
  
The audit worked by establishing recommended credit 
totals for each type of credential offered through Virgin-
ia’s Community Colleges and then examining how indi-
vidual programs compare to that standard.  Altogether, 
three out of every four programs (77 percent) offered 
through Virginia’s Community Colleges align with the rec-
ommended credit thresholds articulated in the audit. 
 
“Virginia’s Community Colleges maintain a delicate bal-
ance between offering high-quality programs and ensur-
ing that Virginia students and families can access those 
offerings,” said Peter Blake, director of the State Council 
of Higher Education in Virginia (SCHEV).  “I applaud 
them for continuing that work with this internal credit au-
dit.  This work represents true cost savings for students 
and taxpayers at a time of deep concern over the issues 
of tuition costs and student debt.” 
  
The credit audit took just over a year to complete.  The 
estimated savings resulting from the credit audit were 
calculated from the estimated annual tuition, mandatory 
fee, and state General Fund savings, based on the ex-
pected number of graduates over an average three-year 
period. 
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BRONZE LEVEL 

GOLD LEVEL 

PARTICIPATION LEVEL 


